
Saint Augustine’s Catholic Primary School 

Headteacher Person Specification 

Faith Commitment 

A practising and committed Catholic. 

Secure understanding of the distinctive nature of a Catholic school with Augustinian 

values and its specific role in Catholic education. 

Understanding of the school’s role in the parish and wider community and in 

promoting community cohesion. 

Qualifications  

Qualified Teacher Status. 

Hold the Catholic Certificate in Religious Studies or equivalent (CCRS) or be willing 

to undertake study to attain. 

National Professional Qualification for Headteachers (NPQH) - desirable. 

Evidence of recent and relevant CPD relating to school leadership and management; 

curriculum; teaching and learning. 

Knowledge and Experience 

Successful experience as a headteacher, deputy headteacher or substantial and 

effective leadership and management experience at senior level in Catholic primary 

education. 

A sound understanding of the Catholic curriculum and an awareness of the 

requirements of the RE Curriculum Directory. 

Experience in leading high quality Acts of Worship 

A secure understanding of the requirements of the National Curriculum and Early 

Years development 

Substantial and proven primary teaching experience across more than one key stage 

Knowledge and experience of a range of teaching, learning and assessment 

strategies that meet the needs of all pupils’ including those with special educational 

needs and other vulnerable pupils  

Experience of working with governing bodies, the local authority and other agencies 

to implement improvements and maintain the smooth running of the school  

Experience, working knowledge and involvement in Ofsted and Diocesan inspections  

Strategic Leadership 

Ability to articulate and share a vision of primary education within the context of the 

particular mission of St Augustine’s Catholic school 

Ability to create and implement a strategic development plan based on effective self-

evaluation which identifies priorities and targets, ensuring that all pupils are included, 

attain high standards and make exceptional progress  

Understand the characteristics of an effective learning environment and the key 

elements of successful behaviour management 



Ability to inspire and motivate staff pupils, parents and governors to achieve the aims 

of Catholic education 

Evidence of implementing successful strategies which have had a positive impact 

increasing teacher effectiveness and pupil achievement 

Ability to analyse data develop strategic plans, set targets and monitor and evaluate 

progress towards these 

Ability to provide inspirational and aspirational leadership with a ‘can do’ attitude, 

generating high expectations and standards 

Managing the Organisation 

Ability to provide objective support and advice to the Governing Body, to enable it to 

meet its responsibilities 

Understanding of effective budget planning and resource deployment 

Ability to prioritise, evaluate and manage financial and human resources 

Ability to communicate effectively orally and in writing to a range of audiences, e.g. 

staff, pupils, parents governors  

Ensures that safeguarding is of paramount importance in the school and promotes 

the wellbeing of all pupils 

Has up to date knowledge and understanding of relevant legislation and guidance in 

relation to working with and the protection of children 

Ensures that school systems promote health and safety for all staff and pupils 

Personal qualities, skills and abilities 

To lead by example, with integrity, creativity, resilience and charity 

Ability to provide clear direction enthuses and motivates others to realise 

improvement and excellence 

Ability to organise work, prioritise tasks, make decisions and manage time effectively 

Ability to remain positive and enthusiastic when working under pressure 
Approachable, enjoy being highly visible to children, parents and the school 
community  
A willingness to create a climate that embraces and encourages a warm and positive 

dialogue with parents, carers and the school community  

Professional Skills and Understanding 

To recognise and value parents/carers as the primary educators of their children and 

actively seek ways to engage them in their children’s learning 

Ability to build effective relationships with a variety of people; staff, pupils, 

parents/carers, governors, parish diocese and the wider local community 

Ability to identify own learning needs and to support others in identifying their 

learning needs 

Ability to delegate work and effectively support colleagues in undertaking 

responsibilities 



Ability to guide and motivate staff to carry out their respective duties to the highest 

standard through continuing professional development and performance 

management  

Ability to maintain an environment where all members of the school community 

actively demonstrate their care and concern for everyone paying particular attention 

to vulnerable learners and hard to reach families   


